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WELCOME
December 2021
Welcome to the December 2021 Issue of Links Magazine,
As we conclude 2021: the International Year of Health and Care Workers, and
continue our unwavering dedication in the fight against the COVID-19 global
pandemic, the Secretariat would like to gratefully acknowledge the WHO
Collaborating Centres for Nursing and Midwifery who have come together to
bolster the support, and progression of the fields of Nursing and Midwifery
around the world.
We hope you enjoy the content of this issue which amplifies the voice of our
community with contributions from you, our global partners and colleagues. In
the coming pages, you can look forward to relevant topics such as Education,
Employment, Leadership, and Service Delivery.
In an excerpt from the Strategic Directions for Nursing and Midwifery: “The
intended impact is that countries fully enable the contributions of midwives and
nurses towards the following common goals: primary health care for United
Healthcare and managing the coronavirus disease (COVID-19) pandemic;
mitigating the health effects of climate change; managing international
migration; and ensuring access in rural and remote areas and small island
developing states.”
This LINKS edition highlights educational advances, innovations, resources, and
equitable care for vulnerable populations, showing progress made this year in
supporting these strategic directions.
With gratitude and warm wishes for the new year,

Nancy Reynolds, PhD, RN, FAAN
Co-Secretary General
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Patricia M. Davidson, PhD, MEd, RN, FAAN
Dean Emeritus
Co-Secretary General
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University of Botswana, WHO Collaborating Centre for Nursing and Midwifery Development
University of Natal, School of Nursing, WHO Collaborating Centre for Educating Nurses and
Midwives in Community Problem-solving
University of South Africa (UNISA), Department of Advanced Nursing Sciences, WHO
Collaborating Centre for Postgraduate Distance Education and Research in Nursing and
Midwifery Development
University of São Paulo WHO Collaborating Centre for Nursing Research Development
McMaster University WHO Collaborating Centre in Primary Care Nursing and Health Human
Resources
University of Chile WHO Collaborating Centre for Development of Midwifery
Pontificia Universidad Católica de Chile WHO Collaborating Centre for Health Services and Nursing
Development for Noncommunicable Disease Care
The UWI School of Nursing, Mona (UWISON) WHO Collaborating Centre for Nursing and Midwifery
Development in the Caribbean
Escuela Nacional de Enfermeria y Obstetricia, Universidad Nacional Autónoma de México WHO
Collaborating Centre for the Development of Professional Nursing
University of Illinois at Chicago WHO Collaborating Centre for International Nursing Development In
Primary Health Care
University of Pennsylvania, School of Nursing WHO Collaborating Centre for Nursing and Midwifery
Leadership
University of Alabama at Birmingham, School of Nursing WHO Collaborating Center for
International Nursing
Columbia University, School of Nursing WHO Collaborating Centre for Advanced Practice Nursing
University of Michigan, School of Nursing, Office of International Affairs WHO Collaborating Centre
for Research and Clinical Training in Health Promotion Nursing
Johns Hopkins University School of Nursing WHO Collaborating Centre for Nursing Information,
Knowledge Management and Sharing
New York University Rory Meyers College of Nursing WHO Collaborating Centre for Gerontological
Nursing Education
University of Miami, School of Nursing and Health Studies WHO Collaborating Centre for Nursing
Human Resources Development and Patient Safety
University of West Indies School of Nursing WHO Collaborating Centre in Nursing Policies and
Leadership

College of Health Sciences, University of Bahrain WHO Collaborating Centre for Nursing
Development
Paracelsus Medical University, Institute of Nursing Science and Practice WHO CC for Nursing
Research & Palliative Care Education
Katholieke Universiteit Leuven, Research Unit, Institute for Healthcare Policy WHO Collaborating
Centre for Human Resources for Health Research and Policy
Nursing Research Foundation WHO Collaborating Centre for Nursing
Lithuanian University of Health Sciences WHO Collaborating Centre for Nursing Education and
Practice
Nursing School of Coimbra WHO Collaborating Centre for Nursing Practice and Research
Glasgow Caledonian University, Department of Nursing and Community Health WHO
Collaborating Centre for Nursing and Midwifery Education, Research and Practice
Cardiff University, College of Biomedical and Life Sciences, School of Healthcare Sciences WHO
Collaborating centre for Midwifery Development
Public Health England, Chief Nurse Directorate WHO Collaborating Centre for Public Health Nursing
& Midwifery
Christian Medical College and Hospital WHO Collaborating Centre for Nursing and Midwifery
Development
National Institute of Nursing Education, Postgraduate Institute of Medical Education and
Research (PGIMER) WHO Collaborating Centre for Nursing and Midwifery Development
University of Nursing, Yangon WHO Collaborating Centre for Nursing and Midwifery Development
Faculty of Nursing, Mahidol University WHO Collaborating Centre for Nursing And Midwifery
Development
Ramathibodi School of Nursing - Mahidol University WHO Collaborating Centre for Nursing and
Midwifery Development
Chiang Mai University - Faculty of Nursing WHO Collaborating Centre for Nursing and Midwifery
Development
University of Technology Sydney (UTS) WHO Collaborating Centre for Nursing, Midwifery and Health
James Cook University Australia WHO Collaborating Centre for Nursing and Midwifery Education and
Research Capacity-Building
The Hong Kong Polytechnic University (HKPU) School of Nursing, WHO Collaborating Centre for
Community Health Services
Peking Union Medical College School of Nursing WHO Collaborating Centre for Nursing Policy-Making
and Quality Management
St. Luke’s International University, College of Nursing WHO Collaborating Centre for Nursing
Development in Primary Health Care
University of Hyogo, Research Institute of Nursing Care for People and Community WHO
Collaborating Centre for Disaster Risk Management for Health
Yonsei University, College of Nursing WHO Collaborating Centre for Research and Training for
Nursing Development in Primary Health Care
The Catholic University of Korea, College of Nursing, Research Institute for Hospice/Palliative
Care WHO Collaborating Centre for Training in Hospice & Palliative Care
University of the Philippines Manila WHO Collaborating Centre for Leadership in Nursing
Development
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HERE!

The theme of this year’s World Health Organization World
Antimicrobial Awareness Week (AAW) is ‘Spread Awareness, Stop
Resistance’ with a focus on antimicrobial resistance (AMR)
awareness and the role individuals, organizations, and
communities around the world have in hindering the emergence
and growth of drug-resistant microorganisms (WHO, 2021b). The
AWW 2021 campaign slogan points to the use of education and
responsible prescription and use of antimicrobials to stop AMR, a
mission that nurses can help realize.
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Virtual Meeting on Strengthening Nursing Education in SEARO
Dean Vathsala and her team at CMC Vellore for
supporting SEARO
WHO SEARO in its mission to support Member States in strengthening nursing and
midwifery quality education conducted a regional meeting through virtual platform for
the South East Asia Region on December 15, 2021; 9:00 – 11.00 am (IST). The WHO CC
Directors, WHO Technical Officers from country offices, SEARO and HQ participated in
the meeting.
Ms. Ai Tanimizu, Technical Officer, Nursing WHO, SEARO chaired the meeting and invited
the participants to share their experiences relating to strengthen nursing and midwifery
education in their countries aligning with the WHO Global Strategic Directions for
Nursing and Midwifery Development 2021-2025.

The meeting served as an opportunity to review the recently adopted Global Strategic
Directions for Nursing and Midwifery, be informed about the Global Community of
Practice for Nursing and Midwifery, share how the Regional Nursing and Midwifery
Educator Competencies Self-Assessment Tools were developed, and to discuss ways to
strengthen collaboration between the WHOCCs in the SEAR and their role in supporting
the GCNMO/ Ministry of Health.
The WHOCC directors presented their activities and future prospects towards
strengthening nursing and midwifery education in SEARO. It was concluded that the
WHOCC of the SEARO being passionate in strengthening nursing education would
continue to meet regularly to share and learn from each other and partner through
research and other collaborative activities.

A link of the recorded meeting can be provided upon request
by emailing Ai Tanimizu at: tanimizua@who.int
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Educating for Sustainable Development Through Film
Ananda Fernandes, RN, PhD, WHOCC Director
Amélia Castilho, RN, PhD, Professor
The WHO Collaborating Centre for Nursing Practice and Research at the Nursing
School of Coimbra, Portugal
The WHO Collaborating Centre for
Nursing Practice and Research at the
Nursing School of Coimbra, Portugal,
organized a film cycle, which took
place every Tuesday in October 2021.
A series of films offered the
educational community, but also to
the population of the city of Coimbra,
the opportunity to discuss and reflect
on the Sustainable Development
Goals and the roles and
responsibilities of individuals,
communities, society, institutions and
politicians.
Gender, employment, war and a sustainable planet were the main themes of the films
presented. Each session was preceded by a short introduction and followed by a
discussion with an expert guest.

“The second mother” (2015), by Brazilian filmmaker
Anna Muylaert October 5, 2021
Having left her daughter, Jessica, to be raised by relatives in
the north of Brazil, Val works as a loving nanny in São
Paulo. When Jessica arrives for a visit 13 years later, she
confronts her mother’s slave-like attitude and everyone in
the house is affected by her unexpected behavior. The
unspoken class barriers that exist within the home are
thrown into disarray.
https://mubi.com/films/the-second-mother
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Educating for Sustainable Development Through Film

“At War” (2018), by the French Stéphane Brizé October 12, 2021
Two years ago, the Perrin Industry Factory, 1100 employees,
automotive supplier well known, affiliate to the German group
Schäfer, signed an agreement asking to senior-managers and
workers to accept a pay cut, in order to save the company in
exchange of the promise to protect their jobs on at least the next
five years. Today, the company takes the decision to close.
https://mk2films.com/en/film/at-war/

Anglo-Syrian documentary “For Sama” (2019), by the awardwinning filmmakers Waad Al-Kateab and Edward Watts
October 19, 2021
FOR SAMA is both an intimate and epic journey into the female
experience of war. A love letter from a young mother to her
daughter, the film tells the story of Waad al-Kateab’s life through
five years of the uprising in Aleppo, Syria as she falls in love, gets
married and gives birth to Sama, all while cataclysmic conflict
rises around her.
Her camera captures incredible stories of loss, laughter and
survival as Waad wrestles with an impossible choice– whether or
not to flee the city to protect her daughter’s life, when leaving
means abandoning the struggle for freedom for which she has
already sacrificed so much.
https://www.forsamafilm.com/

“Tomorrow” (2015), by the French film directors Melanie
Laurent and Cyril Dion October 26, 2021
A globetrotting documentary that’s more focused on solutions
than problems, Tomorrow (Demain) provides a comprehensive
look at ways in which activists, organizers and everyday citizens
are trying to make the world a better, greener, more sustainable
place. Co-directed by ecological rights advocate Cyril Dion and
actress-filmmaker Melanie Laurent whose engagement here
goes beyond that of a mere vanity project, this playfully made
exposé should be required viewing for anyone wondering what
they could do to pitch in and save the planet.
https://www.hollywoodreporter.com/movies/moviereviews/tomorrow-demain-film-review-848309/
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WHO CC Midwifery Network – Supporting Leadership
and Collaboration
Billie Hunter, Professor of Midwifery, WHO CC for
Midwifery Development Cardiff University, Wales UK
Lorena Binfa, Professor of Midwifery, WHO CC for
Midwifery Development University of Chile, Santiago, Chile
The past year has provided WHO CC Midwifery Network members with many opportunities
to collaborate on activities which support and promote the role of the midwife in global
maternity care. These activities are closely linked to the key themes of the WHO Strategic
Directions for Nursing and Midwifery (Education, Leadership, Jobs and Service Delivery).
Related to the Strategic Directions,
members have participated in several
education focused projects: for example,
as Technical Advisory Group members
for the WHO MCA Department InterProfessional Midwifery Education Toolkit
for Maternal New-Born, Sexual
Reproductive and Mental Health and also
for the project: Sustaining midwifery
education during the COVID-19
pandemic. This Covid-19 project
gathered and analysed evidence and best
practice to create a resource for use by
member states, many of whom have
struggled to continue to provide
midwifery education programmes during
the Covid-19 pandemic. The project
report was launched at ICM Triennial
Congress in June 2021 and will be widely
available soon.

A recording of the webinar is available at this link

Education, leadership and research were also key themes within the Midwifery Network’s very
successful Webinar Series, which ran over several months in 2020-2021 and explored key issues
in global midwifery and how can they best be tackled. The final webinar of this series (April 2021)
‘Leadership in midwifery: claiming and sustaining a place at the table’ brought together an
inspirational group of midwifery leaders from across the WHO Regions. The panellists: Professor
Caroline Homer AO (Co-Program Director, Maternal Child and Adolescent Health, Burnet
Institute, Australia), Franka Cadee (ICM President), Jacqueline Dunkley-Bent (CMO England),
Giorgia Cartes Bravo (CMO Chile), Dr. Rathi Balachandran (Asst. Director General Nursing, India)
and Matron Mary Fullah (CNMO Sierra Leone) spoke passionately about their experiences of
leadership and the rewards and challenges that this brings.
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WHO CC Midwifery Network – Supporting Leadership
and Collaboration
Expertly chaired by the WHO Chief Nursing Officer (CNO) Elizabeth Iro, the panelists
discussed what leadership meant to them, including the biggest challenge that they had faced
as midwifery leaders and how they had resolved this. They reflected on their vision for the
midwifery profession in the next 20 years and gave a message to young midwives. Their
answers encompassed all aspects of midwifery work, but fundamental to all was their
commitment to achieving equitable and universal evidence-based, respectful care to women
and their newborns, so that all women across the world have access to the care of a midwife.
To achieve this, the panelists reminded the audience of the importance of education and
research and the critical need to support the wellbeing of the workforce so that the potential
of all midwives was realized.
The panelists offered the audience some important and wise insights. They identified key
characteristics of a leader as:
Courage
Being able to motivate and inspire others
Collaborative working skills which draw on others’ talents and strengths. Effective
leadership was not about going it alone, but about being able to reach out to others for
help and support.
Being willing to step outside of your comfort zone (as Covid-19 has required all of us to
do)
Not being afraid to ask for help
Although a range of different challenges were described, responding to them effectively
revealed how the panelists used similar strategies: promoting midwifery and keeping it visible
wherever possible, convincing others of its value by emphasizing the strong evidence base for
the benefits of midwifery care for women and their families and communities. It was
acknowledged that there can be many difficulties in countries where midwifery is not yet well
developed, but that having a strong vision was crucial for maintaining a sense of purpose.
The panelists all emphasized the value of unity, and the strength they gained from other
midwives and from feeling part of a united profession: ‘one family of midwives throughout
the world.’
A recording of the webinar is available here

The webinar series will continue next year, so please catch out for news of the next
events. Midwifery Network Membership is open to members of all CCs with interests in
midwifery and /or maternity care. If you would like to join, please contact Lorena Binfa
lbinfa@uchile.cl or Billie Hunter HunterB1@Cardiff.ac.uk
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University of Technology Sydney: Program Update
University of Technology Sydney (UTS) WHO Collaborating Centre for Nursing, Midwifery and Health
WHO Collaborating Centre for Nursing
Midwifery and health Development,
University of Technology Sydney (WHO CC
UTS) has carried out numerous programs
across the Pacific region since 2006. Existing
long term relationships throughout the
region enabled this work to continue given
the current limitations with communication
as a result of the pandemic. This work has
Banner for the Basic Psychosocial Skills Guidance
been framed by the State of the World’s
program delivered by WHO CC UTS.
Nursing Report (SOWN, 2020) and
subsequent regional workshop along with the Global Strategic Directions for Nursing and
Midwifery for 2021-2025 (SDNM) in the four key areas of education, jobs, leadership and
service delivery.
Education
With a focus on education, WHO CC UTS worked with a team of Australian medical experts to
develop a Clinical Services Program (CSP) for 259 multidisciplinary health workers at the
ANGAU Memorial Hospital and Port Moresby General Hospital in Papua New Guinea (Rumsey,
Joseph & Kililo, 2019). WHO CC UTS assisted the midwifery educators in the delivery of the
Essential Obstetric Care (EOC) and Emergency Obstetric Care (EmOC) programs delivered by
Reproductive Health Training Unit (RHTU). Read more here.
As Papua New Guinea (PNG) works to promote and achieve Universal Health Coverage (UHC),
improving the quality of health care services is a key priority in line with the PNG National
Health Plan 2021 – 2030. While financing, regulation, accreditation and governance are key
pillars to improvement, the quality of the health workforce remains a crucial component of
any plan that is designed to improve healthcare quality (Brown, Rumsey, Zhong, et al., 2021).
Read more here.
We were especially proud of the 14 nurse educators and clinicians from Vanuatu who
graduated as the first cohort of Bachelor of Nursing (BN) qualified nurses in the country
(Brown, Lock, Townsend & O’Neill, 2020). Read more here.
Further collaboration across the region has seen WHO CC UTS work alongside the Republic of
Nauru around development of nursing competency standards (Capelle, Rochester, Garabwan
& Rumsey, 2021).
WHO Regional Study was undertaken in collaboration with the South Pacific Chief Nursing and
Midwifery Officers Alliance (SPCNMOA) and developed a regional roadmap for accreditation
and regulation standards. This work is to be presented at Pacific Health Minister meeting
(SPCNMOA, Rumsey & Brown, 2020).
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University of Technology Sydney: Program Update
Jobs
Focusing on jobs and sustainability in nursing through the lens of the SOWN report, highlights
the ageing workforce, and the need for regional specific review and impacts on policy
development, with consideration to the current pandemic (ICN & Buchanan, 2020).
SOWN 2020 collaborative data collection workshop enabled outcomes with the SPCNMOA that
focus on the specific healthcare needs of the Pacific. This collaboration will continue through
until 2025 (SPCNMOA & Rumsey, 2020), (SPCNMOA & Rumsey, 2019).

SOWN 2019 SPCNMOA – representatives
from 18 countries including Nauru, Vanuatu,
PNG, FSM, Tuvalu, Fiji, Niue Samoa, Kiribati,
Palau, Micronesi

Leadership

The SOWN Report (WHO, 2020), highlights the importance of “Leadership Fellowship in the
Western Pacific Region” to educate and empower nurses who are estimated to 74% of the
workforce in the Western Pacific Region (Fung & Montague 2015). Read more here.
WHO CC UTS also has several collaborative papers in press focusing on priority areas such
universal health care in the Western Pacific and the need for nursing and midwifery leadership,
and collectivist cultures and the impact on health.
WHO CC UTS Director, Ms Michele Rumsey presented a Podcast with WHO Chief Nursing Officer
Mrs Elizabeth Iro about the vital role that nurses and midwives play in the ensuring functioning
of health systems under increasingly stressful conditions (Rumsey & Iro, 2020). Read more here.
WHO Vital Roles of Nurses and Midwives Report included case studies from 150 participants,
provided regional recommendations for WPRO. This included and identified four priority areas,
including reaching the unreached and non-communicable diseases and aging (WHO & WHO CC
UTS, 2020). Read more here.
Many presentations and webinars were given to various audiences throughout WPRO regarding
policy and health workforce contributions to the COVID-19 Pandemic response.
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University of Technology Sydney: Program Update
Service Delivery
WHO CC UTS assisted with the opening
of new Birthing Suites in June 2021 in
PNG. The new birthing suites are a part
of the ANGAU Hospital redevelopment
projects supported by the Australian
Government in partnership with the PNG
Government (Rumsey, 2020).
Basic Psychosocial Skills – Training for
COVID-19 Responders was delivered by
WHO CC UTS through online delivery to
enable access for all in the region. The
training continues to be accessed and
there have been over 800 participants
complete the program globally (Rumsey,
Townsend, & Neill, 2020 & Rumsey,
Townsend, Neil & Maguire, 2020). Link to
course here.

ANGAU Birthing Suite opening in Lae,
Papua New Guinea.

WHO CC UTS continues to ensure collaboration throughout the Western Pacific region and looks
forward to working on the WHO SDNM 2021-2025.
The WHO Collaborating Centre for Nursing Midwifery and health Development, University of
Technology Sydney Research Website can be found here.

References found on pages 47-52
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Final Year Bachelor of Nursing Students Returning to Clinicals During the
Pandemic in South Africa

Dr M. A. Jarvis and Dr O. B. Baloyi
University of KwaZulu-Natal, South Africa

In collaboration with F. Walters (UKZN), Professor J. Chipps,
A/Professor P. Martin, A/Professor M. Williams & Dr J. Hoffman
(University of the Western Cape).

Background
On 17 March 2020, the South African Minister of Higher Education mandated tertiary
institutions to close for an early recess (Motala & Menon 2020), before South Africa’s
declaration of Alert Level-5 lockdown on 26 March 2020 (SA Government 2020). However, the
lockdown period lasted longer than expected and discussions centered on saving the academic
year (USAf 2020). Consequently, on 26 May 2020, the South African Minister of Higher Education
announced the gradual, controlled return of tertiary institution students, including nurses, from
01 June 2020 (UWN 2020). Students returned against the backdrop of a four-fold crisis in South
Africa, namely Covid-19 and its consequences, worsening economic crisis, poverty, and climate
changes (PMG 2020). Furthermore, the South African Nursing Council released a circular stating
that students’ education should not be compromised by interruptions brought about by the
pandemic (SANC 2020), which translated into students’ clinical hours needing to be completed,
proved to be an increased stressor for the returning nursing students.
Evidence existed internationally for mental health concerns for Covid-19 in the form of fear,
anxiety, depression, and suicide, (Ahorsu et al. 2020; Kaufman et al. 2020; Lee 2020) and a
South African study showed higher distress for Covid-19 among nurses (HSRC 2020). Applicable
to the student nurse population, Lee (2020) highlighted that younger age and higher education
were associated with higher coronavirus anxiety (Lee 2020). However, a redeeming fact
revealed by Pakpour and Griffiths (2020), showed that concern about Covid-19 increases
motivation to perform preventative behaviours.
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Final Year Bachelor of Nursing Students Returning to Clinicals During the
Pandemic in South Africa
Despite the universities’ preparation for the students’ physical safety against SARS-CoV-2, and in
recognition of the above and the adopted slogan that “no student will be left behind’, (USAf 2020),
not only academically, but also psychologically, motivated the digitally supported psychological
first aid package. The package was designed to address COVID-19 related anxiety of final year
undergraduate student nurses on returning to the clinical facilities during the Covid-19 pandemic
in South Africa. A positive perspective was adopted and the package was named eCOVID (Connect
Optimise Validate Inspire De-stress).

Methodology
Nursing specialists from two universities in different provinces, both located in hot-spots for
Ccovid-19, collaborated in workshops to develop the package. All final year nursing students
(N=266; University A n=70; University B n=196) on return to clinical settings in Covid-19 pandemic
were invited to participate. The package was delivered digitally in two parts. Part A, the preplacement orientation, was conducted in July 2020, prior to the students’ return (See Table 1). Part
A was followed by a compulsory test with a required pass mark of >75%.
Table 1: Part A: Psychological First Aid pre-placement programme

Part B of the Psychological First Aid Package, ran over four-weeks from the end of July 2020 to
the end of August 2020, on the students’ return to the clinical setting. Students were
reminded of WhatsApp etiquette. Part B consisted of weekly provision of inspirational
messages to instil hope [Inspire], de-stress strategies e.g. audio-clips involving brief relaxation
that could be carried out in the clinical settings or on return from clinical to create calm [Destress], linking with support through WhatsApp [Connect], providing Covid-19 statistics and
current evidence-based Covid-19 information to develop a sense of safety [Optimise &
Validate].
In September 2020, data collection occurred online using a multi-method approach. Tesch’s
content analysis (Creswell 2013) allowed for the analysis of five focus group discussions
(n=25), which explored and described the anticipated and subsequent perceptions of the final
year students (Jarvis et al. 2021). Descriptive and inferential statistics analysed the outcome of
a one-group evaluation (n=160) which incorporated the Generalised Anxiety Disorder Scale
(GAD-7) (Spitzer, Kroenke & Williams 2006), Fear of Coronavirus-19 Scale 19 (Ahorsu et al.
2020) and the Sources of Covid-19 Stress Scale based on Shanafelt, Ripp and Trockel (2020)’s
conceptual model.
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Final Year Bachelor of Nursing Students Returning to Clinicals During the
Pandemic in South Africa
Results
The qualitative data revealed three themes and eight sub-themes. The first theme framed
within Lazarus and Folkman’s Stress Appraisal Coping Model (1984) of “Primary appraisal and
anticipation of returning to clinical practise” was the outcome of uncertainty, perceptions of
fear, coupled with mixed feelings in anticipation of the completion of their degrees (Jarvis et al.
2021). Students made expressions such as: “… we didn't know what to expect...”, “during my my
my first days at the clinical facility, my heart was pounding fast and wanted to leave the
hospital setting immediately, I was scared…”. The second theme of “Contextual influences on
primary appraisal” was due to concern about their families, cultural and geographical
influences linked to the students’ home context compared to returning to the hot-spots of the
cities and the influence of the media (Jarvis et al. 2021). An example of a comment is: “they
[family] didn't want me to go back, um just because of the the stories and news the way the
media portrayed that they were very worried and scared”. The third theme of “Reappraisal to
facilitate positive return to clinical practice” was influenced by the effect of the psychological
first aid package, facility support and the students developing coping strategies (Jarvis et al.
2021). Statements expressed by two students relating to the re-appraisal are: “I was very
anxious, but before I went to clinical areas, I heard that there was training. That helped me
with the level of stress it was not too high”. “…online intervention helped a lot. It opened our
eyes because after having online sessions, we were able to protect ourselves properly…”.
The GAD-7 and the Covid-Fear Scale showed a significant reduction after the students were
exposed to the package compared to before placement (p=.002 and p=<.001 respectfully).
While their sources of stress for infecting their families were significantly lower (p=.003).
Conclusion
Academia need to recognise the psychological aspect of students transitioning to unfamiliar
settings, who require knowledge, development of competency, hope, support, and
encouragement. The multi-method approach evidenced the effectiveness of Psychological First
Aid delivered digitally through online platforms to address the lesser attended psychological
aspects.

References can be found on pages 47-52
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Innovate 4 Change
The Future Is Now: Student Nurses As Innovators
Phat Nguyen, Rachel Ahn, Jody Lori, & Michelle Munro-Kramer
University of Michigan School of Nursing

A hackathon is an event that brings together participants from a multitude of disciplines (and
backgrounds) and challenges them to come up with novel approaches to solving some of the
world’s most pressing issues, within a defined time frame. Divided into topic-specific groups,
participants often find themselves embarking on this experience within a diverse, collaborative
thinking pool where they can learn from one another.
Despite the knowledge and wisdom consistently demonstrated through their contribution to
healthcare and human welfare as a whole, nurses continue to find themselves excluded from
the decision making table, often playing a supporting role that overshadows their nature as
advocates, leaders, and problem-solvers. Hackathons, on the other hand, embody these exact
values through their mission of cultivating new generations of innovators. As such, the global
recognition of nurses, especially now in light of the COVID-19 pandemic, have made
hackathons a great platform for future nurses to engage in experiences and take on
leadership responsibilities. Empowered with the guidance, resources, and support from
hackathon organizers, nursing students can now find a new window to grow as change
makers, through design thinking and collaborative entrepreneurship.
Innovate 4 Change is a nursing studentled hackathon that brought together
seven interdisciplinary groups of
University of Michigan students over five
weeks (September - October, 2021) to
collaborate and expand their skills related
to innovation and leadership. The goal
was to foster innovation among nursing
students by engaging an interdisciplinary
group of students to focus on the
following health care topics: 1 ) Health
equity, 2) Psychological and physical
safety of nurses, 3) Environmental
sustainability, 4 ) Global health, and 5)
Open topic.
One of the teams including undergraduate nursing student, Phat Nguyen, identified the issue
of food security as a problem his group wanted to address via an interactive mobile app.
Phat’s team included students from information science, engineering, and nursing.
Communication was particularly important as each member incorporated their specialized
knowledge into this collaboration. Phat said, “once we decided that our meetings will be
completely virtual throughout the hackathon, our group began centralizing our work into a
shared Google Drive folder where everyone could add their work and see what other
members have been working on during each step of the hackathon (research, brainstorm,
prototyping…).
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We also recorded the meetings and posted announcements to our group’s Slack site regarding
the tentative agendas discussed in each one, to ensure that our priorities were understood by
every member even at times when some of us were unable to attend the meeting. Although
there were moments where we lost contact with one another, I believe we did the best that we
could given our purely virtual workspace.”
Phat also reflected on his experience as a nursing student in the group. “Coming into this
project, I wanted to apply what I have learned about social determinants of health to guide my
initial research in understanding where gaps might be lying within the food system and how
those gaps are reflected in the way individuals perceive and access food. This gave me a better
outlook on the avenues that our innovation can target and what the final product might look
like. Once we decided to pursue a mobile app that would help individuals better locate and
access community-run food resources, my priority shifted to seeing how we could bring a clientcentered approach to the app. One way that we thought the app could accomplish this was by
prompting users to share their goals and motivations for signing up. We imagined that this data
can be further utilized by the app’s program to customize particular app experiences, such as
providing specific recommendations on food and nutritional needs based on the individual’s age
group or dietary profile.”

(YOUtrition Team Members (left to right): Zelda Hu, Information Science; Ashley
Moore, Nursing; Amy Engineer, Information Science; Agharnan Gandhi, Engineering;
Phat Nguyen, Nursing; Naomi Stanford, Nursing [not pictured])

Phat’s reflections highlight the important role of nursing students, clinical nurses, and nurse
leaders in the healthcare innovation space. The inaugural Innovate 4 Change hackathon was the
first hackathon in the United States developed and led by nursing students. In fact, there have
been very few nursing hackathons led by universities (e.g., Northeastern University Nursing
Innovation and Entrepreneurship Summit and Hackathon in 2016 & 2018, Suranaree University
of Technology in Thailand - held their first Global Entrepreneurship Camp for nursing students in
2018). Based on our experiences, we believe that nurse-led hackathons are an excellent tool for
education, gaining experience, and elevating confidence among nursing students. It provided a
structured format to learn about nursing innovation, design thinking, and business models while
also challenging students to think about addressing problems related to clinical care, healthcare
delivery, and policy. Now is the time to expand this type of learning opportunity to other
universities across the globe. Nursing schools need to continue to explore curricular options
where interdisciplinary, transnational teams can use their unique skills, experiences, and
knowledge to solve pressing healthcare problems.
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Developing the Directory of Schools and Colleges of Nursing in the Americas

Silvia H. B. Cassiani
Regional Advisor on Nursing and Allied Health Personnel at PAHO/WHO
Carla A. Arena Ventura
Full Professor, University of São Paulo at Ribeirão Preto College of Nursing
Juliana Gazzotti
Administrative Analyst, University of São Paulo at Ribeirão Preto College of Nursing
Karen Gladbach
Training and Fellowships Manager at PAHO/WHO
Marco Ramirez
Consultant at PAHO/WHO

PAHO and the University of São Paulo at Ribeirão Preto
College of Nursing, Brazil, a PAHO/WHO Collaborating
Centre for Nursing Research Development

The Directory of Schools and
Colleges of Nursing in the
Region of the Americas is an
initiative of the Pan American
Health Organization/World Health
Organization’s Regional Office of
the Americas (PAHO/WHO)
Washington D.C., in partnership
with the PAHO/WHO
Collaborating Center for Nursing
Research Development of the
University of São Paulo at Ribeirão
Preto College of Nursing in Brazil.

The Directory is a resource that provides information about Schools and Colleges of Nursing
recognized by the governments of the countries in the Americas. It aims to facilitate access to a
wide range of information related to education in the field of nursing. The Directory provides
names and contacts of Schools and Colleges of Nursing. A search can be performed by country,
university and/or school/college and offers access to a full range of information related to
nursing education in the Region of the Americas. This information can be used to promote
collaboration, student and faculty exchanges, and to improve the development of collaborative
research and training of nurses.
The process for developing the Directory began in 2012, when the PAHO/WHO Collaborating
Center for Nursing Research Development started gathering contact information on training
institutions in Nursing and Midwifery from the Region of the Americas to create a database.
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Initially, the information was provided by Collaborating Centres, members of the Global Network
of WHO Collaborating Centres for Nursing and Midwifery Development, Regional Advisers for
Nursing and Midwifery, and PAHO/WHO Country Offices and Nursing Schools Associations, such
as the Latin America Association of Schools and Faculties of Nursing (ALADEFE) and the
Colombian Association of Faculties of Nursing (ACOFAEN). These associations have also
collaborated in contacting schools and disseminating the aims of the project. An extensive
electronic search was carried out to feed the database and a formal contract was established
with PAHO to make the regional results available.
This first version of the Directory offered information about each school such as country, city,
type of courses offered, teaching language, accreditation by official agencies, titles granted,
study areas, research topics and groups, journals published by the schools, the school location
and email addresses.

In September 2014, the Pan American Directory of Schools of Nursing was officially launched
during a workshop in Colombia, and was made available on the PAHO/WHO Regional
Observatory of Human Resources of Health website.
In 2019, an evaluation conducted by PAHO/WHO, the Collaborating Center and the Regional
Observatory showed the need to update the Directory, to make it more dynamic, simpler,
useful and practical. The agreed modification was to keep the country, university/school name,
and the website link, since the majority of Schools of Nursing or Universities have their own
website with full and updated information about activities, programs, faculty, and contacts.
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From 2019 to 2020, the PAHO/WHO CC reviewed data (name, title, website) from 834
Schools/Faculties of Nursing from the following 33 countries: Argentina, Bahamas, Barbados,
Belize, Bermudas, Bolivia, Brazil, Canada, Cayman Islands, Chile, Colombia, Costa Rica, Cuba,
Dominican Republic, Ecuador, El Salvador, Guatemala, Guyana, Haiti, Honduras, Jamaica, Mexico,
Netherlands Antilles, Nicaragua, Panama, Paraguay, Peru, Puerto Rico, Santa Lucia, Trinidad y
Tobago, United States, Uruguay and Venezuela.
Following this review, a final list was sent to each country’s national association of nursing
schools to verify and edit (to add, remove or update) information, as needed. Nursing
Associations from several countries sent their suggestions with the following number of schools
updated: Canada (79), Dominican Republic (11), El Salvador (11), Jamaica (9), Nicaragua (14),
Paraguay (38) and Uruguay (3). In total, 1,582 Schools of Nursing in 33 countries were reviewed
and updated by a team from the PAHO/WHO CC. Of these, data from 775 Brazilian
Schools/Faculties of Nursing were included in the Directory.
Additionally, a new layout and pictures of the Directory were selected. The Directory was
updated, and the second version relaunched on August 3, 2021, during the Workshop:
“Strengthening the capacities of nurses in Latin America and the Caribbean through doctoral
training.” This relaunched version provided large-scale dissemination as the event included
1,200 participants from 31 countries in the Americas and the Caribbean.
Currently, the group is involved in fully disseminating the Directory among the Schools of
Nursing. Continuous maintenance of the Directory is the responsibility of PAHO’s Regional
Observatory of Human Resources for Health. As of now, the Directory has 1,614 registered
institutions and the number of visits to the website , between June and November 2021, was
approximately 1,300. Countries with the highest number of Schools/Faculties registered in the
Directory are Brazil (773), USA (435) and Canada (78).

The Directory is available
through these links in:
English
Portuguese
Spanish
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New Research Programs Focus on the Mental Health Impact of
Covid on Healthcare Professionals

Dr. Alex Pollock
Dr. Nicola Roberts
Glasgow Caledonian University

In this edition of LINKS, our Collaborating Centre would like to share updates from two
recent research projects focusing on the mental health impact of Covid on healthcare
professionals. Firstly, ‘RECOVER’ a Cochrane review of the effects of strategies to support
the resilience and mental health of frontline health and social care professionals during or
after a disease outbreak, epidemic or pandemic. Then, a survey of the emotional
experiences of UK respiratory nurses caring for Covid patients.
At the start of the COVID-19 pandemic, a team of researchers led by Dr Alex Pollock from
Glasgow Caledonian University, with funding from the Scottish Government’s Chief Scientist
Office, conducted a rapid Cochrane systematic review to bring together best evidence about
the effects of strategies to support the resilience and mental health of frontline health and
social care professionals during or after a disease outbreak, epidemic or pandemic [1].
Working as a 'frontline' health or social care professional during a global disease pandemic,
like COVID-19, can be very stressful. Over time, the negative effects of stress can lead to
mental health problems such as depression and anxiety, which, in turn, may affect work,
family and other social relationships. ‘Resilience’ is the ability to cope with the negative
effects of stress and so avoid mental health problems and their wider effects. Healthcare
providers can use various strategies (interventions) to support resilience and mental wellbeing in their frontline healthcare professionals. These could include work-based
interventions, such as changing routines or improving equipment; or psychological support
interventions, such as counseling.
Our review only found one study that measured the effect of these types of strategies to
support mental health. This study assessed the effect of a programme to train health
workers to deliver psychological first aid to people affected by Ebola virus disease.
However, we don’t know what effect this programme had on health workers’ mental health
because the certainty of this evidence was very low.
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The review also included 16 studies that described factors influencing the implementation of
these types of strategies during disease outbreaks. Factors that probably influenced
implementation included the knowledge and beliefs that people had about these strategies;
the extent to which they were aware of what they needed to support their mental well-being;
access to equipment, staff time and skills; adaptation to local needs; effective communication;
and access to a positive, safe and supportive learning environment. The evidence in the review
included studies published up to May 2020. The team are currently working on an update of
this evidence.
Dr Nicola Roberts collaborated with colleagues around the UK to explore the emotional
experiences of UK respiratory nurses caring for Covid patients. The COVID-19 pandemic has
impacted everyone worldwide, placing restrictions on our day lives. However, for those
working in healthcare environments, care delivery did not stop for the pandemic. This has had
a significant effect on the mental health and wellbeing of staff.
Nurses who work with respiratory patients have played an important role treating and
managing COVID-19 patients, as well as continuing to support existing respiratory patients.
Our online survey [2] of 255 nurses working in respiratory clinical areas showed that just over
a fifth (20.9%) experienced moderate to severe or severe symptoms of anxiety and similar
levels of depression (17.2%), younger nurses with less experience had higher levels of anxiety
and depression and lower resilience. Our second article [3] looked at the concerns highlighted
by nurses and the provision of informal and formal mental health support. This included worry
about infecting family and loved ones with the virus, or about being exhausted or concerns
about the inadequacy of personal protective equipment. Many respiratory nurses had changed
roles, taking on more hours, more responsibility and working in very different settings and
teams. Many had been proactive in seeking support, often informally setting up networks and
groups, particularly using social media to communicate with colleagues and teams to have
chats and catch ups and in some cases acting as buddies for colleagues. Going forward nurses
need access to flexible, tailored, individualized support to build a caring resilient workforce
who want to stay working as nurses.
Both of these studies highlight the need for further research into the types of emotional
support needed by nurses and other healthcare professionals, so that effective strategies can
be put in place to support those caring for others.

References can be found on pages 47-52
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Investing in Nurse Leaders in Local and Regional
Communities
Jenniffer T. Paguio, PhD, RN Associate Professor1 and Core Member2
John Joseph B. Posadas, MSAHP, RN Assistant Professor1
Peter James B. Abad, MSc, RN Associate Professor1 and Core Member2
Affiliation:
1 - College of Nursing, University of the Philippines – Manila
2 - WHO Collaborating Center for Leadership in Nursing Development
In celebration of the 2020 International Year of the Nurse and Midwife and the 2021 International
Year of Health and Care Workers, University of the Philippines Manila – College of Nursing WHO
Collaborating Center for Leadership in Nursing Development responded to the call to build strong
nursing workforce ready to respond to the changing global and national health landscape. Three
capacity-building training programs were conducted by the Center over the past two years to
strengthen competencies of nurses in the Philippines and the Western Pacific Region. These
training programs were critical in ensuring that adequately prepared nursing workforce can
actively engaged in furthering the efforts to achieve universal health coverage and meet
sustainable development goals.
The Center first developed and offered the Leadership Development Course for Public Health Nurses
in November 2019 with the theme ‘Strengthening Capacities for Universal Health Care.’ Supported
by the Philippines’ Department of Health, this leadership development course aimed to train
public health nurses in health system management in preparation for the implementation of the
Universal Healthcare Law. The course has since trained 130 public health nurses in 3 batches. This
8-week course focuses on the six competency areas essential to the health systems approach.
These include (1) health systems delivery, (2) health
financing, (3) health regulation, (4) health
governance, (5) health information systems, and the
(6) management of human resources for health.
Upon completing the course, the trained public
health nurses would be competent in assuming the
role of leader, manager, advocate, and care provider
of various clientele in primary care facilities as part of
the universal health care implementation. To date, all
18 Philippine regions already have public health
nurses who have completed the course. Initially
implemented as face-to-face training with fieldwork
in select municipalities, the course is now delivered
through a flexible learning approach using onlinebased modules and synchronous web-based
activities. The course features comprehensive
modules developed by nurse leaders in public health,
local government leaders, and practice experts.
Click the image for a recording of the webinar
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Some of the notable outcomes of this course include the completion of varied innovative and
context-based capstone projects implemented in local communities and the establishment of the
National Association of Public Health Nurses, Incorporated. The postgraduate course has started
on their fourth batch of public health nurses in December 2021 and aims to continue offering the
course to meet the country's needs.
Cognizant of the need for public health nurses
with advanced leadership competencies and
specifically targeting the public health nurses
who have been previously trained under the
Leadership Development Course for Public
Health Nurses, the Center started to offer the
Leadership Course for Advanced Practice in
Public Health (NurseLEAD). This advanced
course, offered in partnership with Johnson &
Johnson Foundation, had its inaugural batch of
trainees in September 2021. NurseLEAD aims to
strengthen nurse competencies in delivering
primary care health services and managing
population-based programs, carrying out
supervisory and leadership responsibilities,
advocating for health policy and regulations,
and fostering interprofessional and
collaborative practice. The 6-week advanced
course is designed for public health nurses with
at least two years of experience leading and
managing health pro-grams, supervising other
healthcare workers, and collaborating with
health and non-health sectors. To date,
NurseLEAD has trained 91 public health nurse
leaders and will have the third batch in 2022.

Click the image for a recording of the webinar

The third training program developed and offered by the Center has a global reach. In partnership
with the Peking Union Medical College – School of Nursing WHO Collaborating Center for Nursing
Policy Making and Leadership, the Center offered the Global Health Nursing Leadership Program
(GHNLP) 2021 targeted nurse leaders from the Western Pacific Region.
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The GHNLP 2021 aims to develop ‘fit-forthe-future’ nursing leaders who can
positively impact global health outcomes.
The program capitalizes on a systemsbased approach built on the strong
foundations of primary health care to face
the challenges and changing health
landscape due to the COVID-19 pandemic
and to achieve global health outcomes. The
three modules covered the topics of (1)
Global Health Nursing, (2) Strategic
Leadership and Management, and (3)
Policy and Advocacy. The 6-week program
is participated by 26 nurse leaders from 13
countries in the Western Pacific, including
Australia, Brunei Darussalam, Cambodia,
China, Japan, Lao PDR, Malaysia, New
Zealand, Philippines, Republic of Korea,
Singapore, the Solomon Islands, and
Vietnam.

Click the image for a recording of the webinar

Despite the limitations brought about by the pandemic, the public health and global health
leadership courses have capitalized on flexible learning approaches. The course participants
actively engaged in synchronous and asynchronous module-based learning activities that foster
collaboration, networking, and partnerships while building public health and leadership
competencies through the Center’s Open Learning site.
The above activities have been registered to support the NursingNOW movement and respond to
the global call to invest in nurse leaders.

Recordings of the
webinars can be found
here

2021 LINKS MAGAZINE

35

Investing in Nurse Leaders in Local and Regional
Communities
Photo Gallery

Photos accessible through this link:
1. Program Banner for the Leadership Development Course
2. The University of the Philippines College of Nursing Open Learning course site houses all
continuing professional development trainings and programs of the Center
(upcn.vle.upm.edu.ph)
3. The first batch of public health nurses trained under the Leadership Develop-ment
Course for Public Health Nurses with the faculty (bottom row, from sec-ond to the right)
Asst. Prof. John Joseph B. Posadas, Assoc. Prof. Peter James, B. Abad, and Asst. Prof. Kristine
Joy L. Tomanan in 2019.
4. Leadership Development Course for Public Health Nurses field visit of the City of Marikina
Community Health Office and Health Centers (2019, Batch 1)
5. Program poster of the Leadership Course for Advanced Practice in Public Health
(NurseLEAD)
6. Leadership Course for Advanced Practice in Public Health (NurseLEAD) partici-pants,
facilitators, and course faculty with course coordinators Assoc. Prof. Luz Barbara P. Dones
(Topmost, far left) and Asst. Prof. Josephine E. Cariaso (Top-most, far left), and Johnson and
Johnson Philippines President and Managing Director Mr. Raghu Krishnan.
7. Leadership Course for Advanced Practice in Public Health (NurseLEAD) partici-pants and
facilitators, with the course faculty and speakers
8. Program poster for Global Health Nursing Leadership Program (GHNLP) 2021
9. Participants of the GHNLP 2021 Webinar 1 on ‘Global Health Nursing‘ and speakers Dr.
Zakoji Masahiro (WHO Technical Officer, Health Workforce Policy and Health Care Delivery)
and WHO Chief Nursing Officer Ms. Elizabeth Iro
10. Nurse leaders from Western Pacific countries as participants to the GHNLP 2021 with
University of the Philippines Dean and WHO-CC Center Director Prof. Sheila R. Bonito
(Topmost, far left), GHNLP coordinator Assoc. Prof. Jen-niffer T. Paguio (Topmost, 2nd from
left) and Peking Union Medical College WHO-CC Center Director Prof. Huaping Lui (Middle
row, far right)
11. Nurse leaders from Western Pacific countries as participants to the GHNLP 2021 with
GHNLP coordinator Assoc. Prof. Jenniffer T. Paguio (Topmost, 2nd from left)
12. GHNLP 2021 Webinar 2 on ‘Strategic Leadership and Management’ during the Q&A
session with speaker Prof. Mary Chiarella (Professor Emeritus, University of Sydney),
moderator Assoc. Prof. Peter James Abad, and nurse leader partici-pants from Lao PDR.
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Caring For Vulnerable Populations: Launching New Resources
Lisa Theus, Emon Collazo, Ada Markaki
As the pandemic continues to affect all
nations, the PAHO/WHO Collaborating
Center for International Nursing at the
UAB School of Nursing has focused on
developing accessible, inclusive and
quality education opportunities that
promote lifelong learning for healthcare
professionals. A series of on-demand
webinars entitled, “Capacity Building for
Advanced Practice Nurses in Managing
Patients with Non-Communicable
Diseases”, and a four-module course,
“Violence against Women during COVID19”, were launched in November, 2021.
Capacity Building for Advanced Practice Nurses in Managing Patients with NonCommunicable Diseases:
The free, on-demand webinars take an in depth look at caring for patients with diabetes and
cancer, and the role of the Advanced Practice Nurse (APN). The first series is a two-part
webinar on the science and art of caring for community-based patients with diabetes. The
webinars enhance the capacity of nurses tasked with caring for patients with diabetes by
taking the viewer through an in-depth look at complications, treatments, management of
symptoms, and insulin use.
The second series is a three-part webinar focused on the role of the APN in caring for patients
living with cancer, throughout their journey from initial diagnosis to survivorship. The
webinars take a closer look at inpatient and outpatient cancer prevention, screening,
diagnosis, and treatment (i.e., the cancer care continuum). Also, the management of cancer
symptoms, treatment modalities, and the management of secondary effects of treatment (i.e.,
fatigue). Finally, an in-depth look at palliative care and patient survivorship.
The WHOCC Co-Director, Ada Markaki, enlisted the expertise of Drs. Nancy Rudner, Michelle
Talley, Bella Patel, Richard Taylor, Rebecca Edwards, and Rebecca Suttle; all seasoned SON
faculty in advanced clinical practice. This activity supports PAHO/WHO efforts to expand the
role of nurses in primary health care settings, by building capacity and leadership of APNs
working in Latin America and Caribbean countries. The webinars are available for free through
the Nursing Networks Global Initiatives webpage.
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Violence against Women During COVID-19:
This free, self-paced course, available in both
English and Spanish, consists of four online
modules designed to equip primary healthcare
professionals in Latin America and the Caribbean
(LAC) to care for women suffering from domestic
violence during a turbulent time, such as the
COVID-19 pandemic. Participants are introduced
to interprofessional principles of traumainformed care for victims of domestic violence
and/or sex trafficking, and to their unique
healthcare needs, including risk for myocardial
infarction.
The course was created to aid primary healthcare professionals in LAC who serve women
experiencing domestic violence and/or sex trafficking. The first module focuses on traumainformed care in health care practice while providing the tools to assist in trauma mitigation
among patients. The second module provides strategies that create a trauma-informed system
for patients experiencing domestic violence to ensure they feel safe. The third module addresses
barriers to sex trafficking identification and screening, identifying, treating, and referring patients
undergoing trafficking. The last module assists in the differentiation of ischemic heart disease in
women. This course aids the participant to optimize health outcomes among this vulnerable
group. The WHOCC anticipates that the course will improve educational quality outcomes on
violence prevention, victim identification, and reporting in LAC countries.
Course content is framed by the WHO Framework for Action on Interprofessional Education and
Collaborative Practice, focusing on training primary care practitioners in prevention, screening,
early detection, and referral of women who are at risk for or are subject to domestic abuse. Led
by the WHOCC Co-Director, an expert team of SON faculty developed each module in alignment
with course objectives. The team included Drs. Patricia Speck, Ashley Hodges, and Grace Grau.
With support from the Office of Innovation and Technology, the course is now available for free,
in English and Spanish, through the UAB Canvas eLearning and Professional Studies platform.

For more information, please contact: Lisa Theus, Program Manager, Global
Partnerships office: theusl@uab.edu

2021 LINKS MAGAZINE

39

ESTABLISHING THE
MU–JHU NONCOMMUNICABLE
DISEASE
COLLABORATIVE
RESEARCH CENTRE

2021 LINKS MAGAZINE

40

Establishing the MU – JHU Non-Communicable Disease
Collaborative Research Centre
Yajai Sitthimongkol, RN, PhD
Dean and Associate Professor
Director of WHO CC for Nursing and Midwifery Development
Faculty of Nursing Mahidol University
The prevalence of non-communicable diseases (NCDs) has been steadily increasing worldwide.
NCDs create health impact through disease progression and the increasing of disease severity
and burden of disease. More importantly, when the patients with NCDs have been infected by
the coronavirus, they have a much higher likelihood to either develop a more severe illness
than an average patient; as in Thailand, we have entered a full-fledged aging society, so the
number of patients with NCDs are significantly increasing over the past decade.
As being the WHO Collaborating
Centre for Nursing and Midwifery
Development in SEAR, the Faculty
of Nursing Mahidol University has
realized the global impact of NCDs
on the healthcare system. In
collaboration with The Johns
Hopkins University School of
Nursing, USA, one of WHO
Collaborating Centres in the AMRO
region, we have established “The
MU-JHU NCDs Research
Collaborative Centre”.

(Executives members of Mahidol University and Johns Hopkins
University, School of Nursing, joining the virtual opening
ceremony of The MU-JHU NCDs Research Collaborative Centre)

The center serves as international cooperation of Mahidol University for connecting scholars,
researchers, students, and nurses to develop high-quality research and practice guidelines for
patients with NCDs at both national and international levels. Additionally, this center aspires to
be a leader in NCDs care through building the capacity of nurses and enhancing their research
abilities to provide effective care for patients with NCDs.
The MU-JHU NCDs Research Collaborative Centre was firstly established on March Thursday
25, 2021. The Centre has been formed by three main collaborative partners including Faculty
of Nursing, Faculty of Medicine Siriraj Hospital, Mahidol University, and Johns Hopkins
University, School of Nursing.
Associate Professor Dr. Yajai Sitthimongkol, Dean of the Faculty of Nursing, Mahidol University,
emphasized the significance of developing this research center, mentioning NCDs as one of
the world's main health challenges. NCDs develop the burdens of disease not only on patients,
but also on caregivers, patients' households, and the economy in the long term. The Faculty of
Nursing Mahidol University becomes a part of the establishment of the research center
because the nursing profession takes the leading role in handling the challenges of NCDs,
particularly in the aspects of health promotion and disease prevention.
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With support from partners, the center can become a platform to share knowledge and discuss
recent advancements in the field of NCDs care with experts across the nations through high-quality
short course training to strengthen capacity for NCD care and research to Thai nurses.
In 2021, The MU-JHU NCDs Research Collaborative
Centre organized four webinar meetings via Zoom
Cloud Meetings as following themes; “The Current
State of Science of Hypertension Guideline and the
Challenges of Hypertension Management during
COVID-19 Outbreak”, "Addressing the Mental Health
Impact of COVID-19 on Nursing Profession”, "How do
biomarkers inform NCDs risk and prognosis?", and
"Palliative care in non-malignant patient". The
speakers in each webinar included the faculty
(Associate Professor Dr. Yajai Sitthimongkol, members and graduate students from the Faculty of
Nursing Mahidol University, Johns Hopkins University
Dean of the Faculty of Nursing, Mahidol
University, delivers remarks for the Centre’s School of Nursing, The National Institutes of Health
(NIH), The University of Illinois at Chicago College of
opening ceremony)
Nursing, and the University of Wollongong.
In addition, the MU-JHU NCDs Research
Collaborative Centre scheduled its first
virtual short course training program titled
"Fundamentals for Implementing a
Hypertension Program in ResourceConstrained Settings" between September
27 – October 8, 2021. The objectives were to
share and discuss hypertension
management. The program had many
participants from various organizations,
hospitals, educational institutions in South
East Asian countries (SEARO) including
Thailand, Indonesia, Nepal, Sri Lanka,
Myanmar, Maldives, Bhutan, and TimorLeste; 58 people in total. It is cooperation for
sustainable development according to the
Sustainable Development Goal 17
(Partnerships for the Goals) which supports
global cooperation to foster sustainable
development in research and health
sciences.

2021 LINKS MAGAZINE

(Speakers of the second webinar "Addressing the Mental
Health Impact of COVID-19 on Nursing Profession”)

Click Here to Access the
YouTube Channel of The MU JHU NCDs Research
Collaborative Centre

42

Establishing the MU – JHU Non-Communicable Disease
Collaborative Research Centre

(Miss Oluwabunmi Ogungbe from JHU giving
the presentation “The Role of Cardiac
Biomarkers in COVID-19 Prognosis and
Outcomes” on the third webinar)

In addition, the MU-JHU NCDs Research
Collaborative Centre scheduled its first
virtual short course training program titled
"Fundamentals for Implementing a
Hypertension Program in ResourceConstrained Settings" between September
27 – October 8, 2021. The objectives were
to share and discuss hypertension
management. The program had many
participants from various organizations,
hospitals, educational institutions in South
East Asian countries (SEARO) including
Thailand, Indonesia, Nepal, Sri Lanka,
Myanmar, Maldives, Bhutan, and TimorLeste; 58 people in total. It is cooperation
for sustainable development according to
the Sustainable Development Goal 17
(Partnerships for the Goals) which supports
global cooperation to foster sustainable
development in research and health
sciences.

(Participants of the Centre’s first virtual short course
training program)

The Centre will definitely provide opportunities for all interested individuals to participate in
upcoming webinars and short courses. The Centre will also initiate the multi-site research
collaboration to manage the burden of NCDs across the SEARO. We are looking forward to
expand further international collaboration.
To be informed about the Centre's current activities and news, please follow the Centre on
Facebook Page: The MU - JHU NCDs Research Collaborative Centre or on Twitter:
@mujhu_ncds

Click Here to Access the
YouTube Channel of The MU JHU NCDs Research
Collaborative Centre
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Monthly Webinars Organized by Hong Kong
Polytechnic University
Angela Y. M. Leung, 1 Ivy Zhao,2 Jing Jing Su,3 Alex Molassiotis4
From November 2020 to 19th
November 2021, PolyU WHOCC
organized 13 webinars with the
theme of “Embracing Ageing in
the Western Pacific”. These
monthly webinars have attracted
around 2,600 online registrations
and 1,284 attendees in total
across the Western Pacific
region. We have invited speakers
and discussants from New
Zealand, Philippines, South
Korean, Australia, Malaysia,
Japan, Thailand and China and presented a great diverse topics on ageing, from cognitive
frailty, fall prevention, loneliness, long-term care to end-of-life care etc. We have also held
two joint webinars with Hong Kong Association of Gerontology. The presentation videos
were uploaded to PolyU WHOCC website for education and training purpose
https://sn.polyu.edu.hk/whocc/en/webinar.html
The webinars have received very positive feedback from the speakers, discussants and
participants. People think the webinars are “organized well”; “short, effective and
understandable lectures”. They appreciate the platform for “sharing and benchmarking the
best practices in geriatric care and other health-related concerns of our aging population”
The respondents also indicated that “the format of having an expert discussant interacting
with the speakers is really good”. With all these encouragement, the Director of WHOCC
Centre has decided to continue organizing the WHOCC webinars in 2022.

Evaluation survey of the WHOCC webinars (n=78)
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Implementation trial of WHO Integrated Care for Older People (ICOPE)
model in Hong Kong
The first trial of implementation of ICOPE in Hong Kong started in 2021, which aimed to
conduct a comprehensive assessment and provide recommendations to community-dwelling
older adults. A two-day workshop, which included theoretical input, role-play and lab
simulation, was organized for 33 nursing student volunteers in March 2021. At the end of the
workshop, the student volunteers were evaluated individually on their knowledge and skills
acquisition.
Eleven community elderly centres supported this trial, identifying more than 300 older adults
joining this trial from April to August 2021. Preventive measures were enforced to prevent the
possible spread of COVID-19 to older adults when they attended the assessment in the
community centres. For example, all student volunteers had to undergo COVID-19 tests three
days before entering the centres, perform proper hand hygiene and wear masks all the time
when they were in the centres, maintain social distancing, and declare their exposures to
suspected cases in the last 14 days.
Although such preventive measures took time and demanded efforts to implement, it did not
affect the student volunteers’ passion to serve the older citizens and help them get to know
their intrinsic capacity level. After assessment, the student volunteers worked with the older
adults to develop personal goals and possible actions based on the ICOPE handbook and
local support services.

References can be found on pages 47-52
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The International Confederation of
Midwives (ICM) supports, represents and
works to strengthen professional
associations of midwives throughout the
world, to achieve common goals in the
care of mothers and newborns.

Jhpiego works to prevent the needless
deaths of women and their families by
developing strategies to help countries
care for themselves by training competent
health care workers, strengthening health
systems and improving delivery of care.

Operated by nurses and leading nurses
internationally, the International Council
of Nurses (ICN) works to ensure quality
nursing care for all, sound health policies
globally, the advancement of nursing
knowledge, and the presence worldwide
of a respected nursing profession and a
competent and satisfied nursing
workforce.

Sigma aims to advance world health and
celebrate nursing excellence in
scholarship, leadership, and service.

AFREhealth is an interdisciplinary health
professional forum which seeks to improve
health care in Africa through research,
education and capacity building. It seeks to
build on the achievements of MEPI and NEPI,
as well as the President’s Emergency Plan for
AIDS Relief (PEPFAR), the National Institutes
of Health (NIH), and the Health Resources and
Services Administration (HRSA).
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BALTIMORE, MD, 21205 USA
SON-WHOCC@JHU.EDU
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